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Clinical Mental Health Counseling Internship Acknowledgement and Action Plan
I, __Rebekah Lee____________________, have read and understand the following hour requirement guidelines.  
Your program of study: Master of Science in Clinical Mental Health Counseling (CMHC) 
All counselors in training must accrue 300 total hours in internship, 120 of which must be direct client contact. Direct client contact may include, but not limited to, assessment, individual counseling family counseling, couples counseling, and group counseling client psychoeducation, and crisis intervention. These accrued hours do not count toward the required hours in the remaining internship courses necessary for graduation. Regardless of meeting the minimum required hours prior to the completion of the internship course, you must still be present and actively engaged at your site throughout the duration of the course. 
Throughout the duration of the 16-week course, 300 total hours including 120 direct student contact hours, 40 additional hours that include 1 hour of weekly supervision with your clinical site supervisor (16 hours total), and 1½ hours of weekly group supervision with your instructor and classmates must be accrued (24 hours total), logged in Lopes Activity Tracker, and approved by the site and faculty supervisors. 
Failure to meet minimum hour requirements for internship will result in a non-passing grade, which will require the repeating of the course. Hours earned during a course that earns a non-passing grade will not be counted towards requirement. Only hours accrued during the start and end date of the internship course can be counted towards the hour requirement. 
I understand that it is my responsibility to track my hours and seek guidance from my faculty supervisor if I have concerns of falling behind on my hours.  __RLEE______ 
I also understand that if any changes related to my internship site occur or if I lose my internship site, I must immediately notify my faculty supervisor and my field experience counselor. . ___RLEE______
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PERFORMANCE OBJECTIVES AND TENTATIVE ACTION PLAN FOR THE COUNSELOR IN TRAINING (CIT): 
Each Counselor in Training (CIT) is required to engage in professional direct hours. These may include any of the following, based on site availability: assessment, individual counseling, family counseling, couples counseling, group counseling, client psychoeducation, and crisis intervention. CITs are also required to participate in indirect hours and clinical supervision. Collaborating with the CIT’s clinical site supervisor and faculty supervisor, each CIT will include a breakdown of direct and indirect hours for each of these services, identify professional development goals and evaluation procedures. Please note that CITs must satisfy the minimum hour requirements, as outlined above. Any additional hours beyond those requirements are considered optional and are subject to both the CIT’s and supervisor’s availability.  
Please refer to the following example to guide you in completing your plan:  
	Direct Services 
	Hours 
	Professional Development Goal(s) 
	Evaluation of Professional Goal(s) 

	Individual Counseling 
	8 hrs 
	Improve counseling skills 
	Site supervisor formative and summative evaluation 

	Applicable Direct Services 
	Hours 
	Professional Development Goal(s)  
	Evaluation of Professional Goal(s)   

	Assessment
	32
	Improve Clinical judgement
	Site supervisor formative and summative evaluation

	Individual Counseling
	80
	Diversify Caseload (IE more ICT clients)
	Site supervisor formative and summative evaluation

	Family Counseling
	-
	-
	

	Group Counseling
	32
	Practice self-awareness
	Cofacilitators feedback

	Client Psychoeducation  
	80
	Improve understanding of systemic advocacy
	Cofacilitators feedback

	Crisis Intervention 
	96
	Practice a different modality each COD shift or Practice symptom management
	Weekly supervision review of documentation

	Indirect Services 
	Hours 
	Professional Development Goal(s)  
	Evaluation of Professional Goal(s)   

	Case Management
	96(within Crisis Intervention
	Learn EHR shortcuts
	Supervision audit on documentation

	Collaboration 
	10
	Strengthen case conceptualization
	ICT/SUD Supervisor feedback

	Referrals 
	(apart of case management)
	
	

	Other
	
	
	

	Supervision (Indirect Hours) 
	Hours 
	Professional Development Goal(s) 
	Evaluation of Professional Goal(s)  

	On-site Supervision with Site Supervisor 
	16
	Master Case Review- who is ready to step down, who requires long- term.
PHQ-9, GAD, Assessments
	Weekly Supervision

	Group Supervision with Counseling Faculty 
	24
	Practice burn out reduction
	Weekly Group Supervision


Develop a specific plan of action to support the professional development goals as outlined above. Your proposed activities should align with CMHC program objectives and relate to the GCU Counselor Dispositions.  
Please refer to the following example to guide you in completing your plan: 
	Clinical Mental Health Counseling Program Objectives 
	Proposed Activities to Support Professional Development Goals 
	

	Diversity and Advocacy: Gain opportunities to practice ethically as advocates for social justice through exposure to multicultural counseling theories and experiential exercises that promote awareness of cultural bias and diverse worldviews. 	
	· Collaborate with state counseling association to contribute to ongoing advocacy efforts.
· Volunteer experience: Habitat for Humanity
· Exploring multicultural competence through clinical skills during supervision.
	Cultural Diversity 

	Clinical Mental Health Counseling Program 
Objectives 
	Proposed Activities to Support 
Professional Development Goals 
	Related GCU Counselor Dispositions  

	Counselor Identity and Ethics: Develop best practices and counselor identity as informed by ethical and professional standards and GCU dispositional values. 
	Conduct a comprehensive audit of your 12 active client charts to ensure ethical compliance with informed consents, privacy standards, and timely progress notes.
	Genuineness or Professional Identity

	Diversity and Advocacy: Gain opportunities to practice ethically as advocates for social justice through exposure to multicultural counseling theories and experiential exercises that promote awareness of cultural bias and diverse worldviews. 	 
	Identify systemic barriers (e.g., housing, transportation) affecting your CMH caseload and collaborate with internal case managers to connect clients to community resources.
• Participate in a consultation meeting or training focused on culturally responsive care for the specific demographics served by your agency. (More information of culturally specific programs etc)
	Cultural Diversity

	Human Growth and 
Development: Acquire knowledge and skills to meet the diverse needs of individuals in the context of human growth and development.  
	Review treatment plans for your 12 clients to ensure interventions are developmentally appropriate, accounting for trauma histories and life-stage transitions.
• Use supervision to evaluate how systemic CMH factors impact the psychological milestones of your current clients.
	Patience

	Career Development for CMHC: Learners will attain the knowledge that prepares them to demonstrate skills in vocational counseling and the relationship between roles in career, life, school, and mental health.
	Integrate vocational assessments or career-focused goal-setting into therapy sessions for clients whose mental health symptoms directly impact on their employment stability.
• Help clients explore the relationship between their psychiatric symptoms, daily stressors, and workplace or educational functioning.
	Flexibility

	Counseling and Helping Relationships: Learners will cultivate counseling and helping skills by integrating counseling theories and research, engaging in community collaboration and outreach, and developing skills to apply in professional and therapeutic relationships. 	 
	• I will weave vocational goals into therapy for clients whose mental health symptoms are creating barriers to stable employment or schooling.
• I will guide clients in exploring how their psychiatric symptoms impact their daily life roles, workplace stressors, and overall mental health.
	Empathy & Amiability

	Group Counseling and Group Work: Learners will integrate theoretical foundations and consider dynamics and therapeutic factors to gain knowledge of theories, develop techniques, promote leadership skills, and facilitate the therapeutic group process for diverse clients. 
	I will co-facilitate an active therapeutic or psychoeducational group at the agency, focusing on managing group dynamics and cohesion.
• I will draft a brief curriculum for a future coping-skills or distress-tolerance group that fits the specific needs of our agency’s client population.
	Cultural Diversity

	Assessment and Testing for CMHC: Learners will demonstrate and apply skills that adequately and consistently use assessments for diagnostic and intervention planning purposes. 
	I will utilize standardized tracking tools (like the PHQ-9, GAD-7, and C-SSRS) with my 12 clients to objectively measure their progress and ensure clinical safety.
	Self Awareness

	Research and Program Evaluation: Learners will acquire the knowledge and skills needed to identify, evaluate, and utilize research to inform best practices in counseling.
	Reading ACT book recommendation
Other books: 
	Professional Identity

	Specialty Area for CMHC: Learners will demonstrate knowledge and skills in conducting intake interviews, mental status exam, biopsychosocial history, mental health history, psychological assessment for treatment planning and caseload management, contextual factors, and competence in clinical mental health fieldwork. 	 
	
	Psychological Fitness


  
SITE SUPERVISOR ONLY: 
 
Site supervisors approve logged hours and complete evaluations through Thunder Time. An email will be sent with GCU credentials and a Thunder Time link during the first week of the course. Please initial below that you have received this email. (Check your Junk/SPAM folder as well.) If you are unable to locate this email, contact the designated field experience counselor.  
<<Site Supervisor initials here>> 
 
The signatures below indicate concurrence with this Internship Acknowledgement and Action Plan as developed by the School Counselor in Training. 
 
 
 	 	 

	Counselor in Training 	 	Date 
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The specific activities, processes and roles involved are subject to amendment or modification if all parties involved agree. Successful completion of these plans will be evaluated based on the CIT completing all the objectives to the best of the CIT’s ability. The CIT will not be penalized for not completing activities that are beyond the CIT’s control.  
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Overview of CMHC Practicum and Internship Hour Requirements

Course Direct | Indirect: Group Tndirect: Other Hours | Total Hours

Hours Supervi Individual | (Combination of

Supervision | Direct/Indirect)

CNL-624: Counseling 10 18 12 30 100
Practicum
CNL-664A: Counscling 120 2 16 140 300
Internship [
CNL-664B: Counseling 120 2 16 140 300
Internship II
Programmatic Total 280 66 44 310 700
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